






 Mandatory
 Need to be flexible
 Need to incorporate new requirements 

quickly
 Formatted to adult learners



Curriculum Assessment
 Strengths and weaknesses

› Identify in your PR the educational objectives
› Identify rotations that fit those objectives
› Set resident learning expectations
› Do not forget to also divide them by level of training
› Need to also specify faculty supervisory role
› Use your annual program review to determine the 

objectives
› Set a lecture series to cover the key aspects of the 

curriculum
› Develop good evaluation tools

 After  each rotation
 After each lecture
 Post graduate



Definitions

 Goal
› Broad
› General intentions
› Intangible
› Abstract
› Can not be validated
› Example

 Resident should be 
familiar with the principles 
of post graduate medical 
education  

 Objective
› Narrow
› Precise
› Tangible
› Concrete
› Can be validated
› May have more than one 

per goal
› Example:

 Resident should be able 
to recall the six 
competencies



Developing Goals and 
Objectives 

 Competency based
 Educational activities that requires G&O

› Journal club
› Research projects
› Elective rotations
› M&M
› Simulation labs
› Grand rounds



Curriculum

 Distribute the curriculum at the 
beginning of the rotation
› Can post them on line for easy access

 Outcomes project
› Now mandatory for all programs







Summary

 Curriculum development has become 
an essential component of medical 
education

 Goals and objectives need to be 
customized to the specific training 
requirements and institutional 
capabilities

 Outcomes data will be requested at the 
time of the site visit




