
Council on Diversity and Inclusion 
Friday, March 26, 2021 

MEMBERS IN ATTENDANCE 
Blake Busey, D.O., Chair  
Lizette Villanueva, Ph.D., R.N. 
Andrea Ramirez, B.A. 
Robin Dankovich, Ed.D. 
Huanyu Dou, M.D. 
Charishma Boppana, M.D. 
Alexa Guerrero, Masters Student 

Nagela Sainte-Thomas, M.D., Chair-elect  
Jessica Calderon-Mora, Dr. PH. 
Richard Brower, M.D., FAAN 
Charmain Martin, M.D. 
Estella Price, MSII 
Brittany Montgomery, M.D. 
Mona Abukhaled, M.S.N., R.N. 
Ivonne Espinosa, D.N.P., APRN, FNPBC 

MEMBERS ADSENT 
Fatima Gutierrez, M.D. Alyssa Silva, ABSN 

EX OFFICIO MEMBERS 
Mayra Morales, M.B.A., Senior Director- Diversity, Inclusion, and  Global Health 
Jose Morales, F.A., Coordinator – Diversity, Inclusion, and Global Health 

I. CALL TO ORDER
Blake Busey, D.O., Chair 
Council on Diversity and Inclusion 

Blake Busey, D.O., Chair of the Council on Diversity and Inclusion, welcomed 
attendees and called the meeting to order at 12:05 P.M. 

II. CDI MISSION AND BYLAWS
Council Members TERM LIMITS:  

Council reviewed Qualtrics survey used to vote on term limits and discussed the 
diversity statement which will need to be changed:  

• Votes counted the CDI unanimously voted on 3-year terms with
staggered 2-year terms.

• Council will decide what terms will be assigned to each representative.
• Some members have volunteered to take the short term.

o Charishma Boppana, M.D.
o Robin Dankovich, Ed.D.

DIVERSITY STATEMENT:  
It was brought to the council’s attention that the diversity statement was 
including groups of individuals that would make it harder for admissions to 
achieve certain goals. The CDI was asked to revise the statement to better fit our 
target demographic. 

• The following individuals volunteered to work on editing the
institutional diversity statement.
o Lizette Villanueva, Ph.D., R.N.
o Andrea Ramirez, B.A.
o Robin Dankovich, Ed.D.
o Jessica Calderon-Mora, Dr. PH.
o Charmain Martin, M.D.
o Mayra Morales, M.B.A.,

• Draft will be reviewed and voted on the next CDI meeting.
III. DIVERSITY AND INCLUSION ACTIVITIES

Mayra Morales, M.B.A.  Mayra addresses the council and gave a brief summary of upcoming events and a 
few ideas previously discussed with CDI leadership. 

• Agenda will include “Diversity and Inclusion Activities” section.
• Upcoming event is the On the Same Page book discussion:  Book

discussed is “An American Marriage” and it will be facilitated by Maryse
Jayasuriya, Ph.D., Professor in the English and Literature department at
UTEP.

• If you are interested in reading the book, contact ODIGH. You can check
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out a book or any of the office films. 
• It was suggested that ODIGH start a book list to be displayed on the 

website. Books on the list should discuss cultural, competence, diversity, 
and inclusion. 

• Council   members suggested the following titles: 
o Caste 
o The Invisible Man 
o Ghost Boys 

IV. TOWN HALL MEETINGS 
Jessica Calderon-Mora, Dr. PH. 
Blake Busey, D.O. 
 
Richard Brower, M.D., FAAN 
Estella Price, MSII 
Nagela Sainte-Thomas, M.D. 
 

Dr. Calderon-Mora presented on the brain storming meeting she had with ODIGH 
on how the council could go about creating the space and opportunities for town 
halls. The initial concept was having a separate event for everyone, student, 
staff, faculty, and residents. 

• Two main issues were presented while writing the plan out:  
o Will the groups be too large? 
o The possibility that the person discriminating or caused the 

issue would be present in the same session. How comfortable 
would one be willing to share? 

• CDI representative should be presents, but the main discussion should 
be given by someone outside of the university with more experience on 
these types of situations. 

• Dr. Alexis Rossi, Chief Academic Officer from DaVinci Education and/or 
Dr. Michael Vinson from UTEP were two names mentioned to help lead 
the town hall meeting discussions.  

• Receiving a train, the trainer workshop should be a part of our long-
term goal.  

• The following CDI members have volunteered to contact the individual 
who can potentially help with the town halls. 
Dr. William from UTEP: Estella 
Dr. Alexis Rossi: Dr. Calderon-Mora 
Community physicians: Dr. Sainte-Thomas 

V. INTITUTIONAL ENGAGEMENT 
Blake Busey, D.O. 
Nagela Sainte-Thomas, M.D. 
Robin Dankovich, Ed.D. 
Charmain Martin, M.D. 
Mayra Morales, M.B.A. 
Estella Price, MSII 
 

Dr. Busey addressed the council regarding the need to engage external 
organizations and establish relationships that will strengthen our partnerships 
with the community.  He asks members to volunteer to contact these groups. 

• ODIGH will work on a draft letter that the CDI can use to reach out to 
these external organizations.  

• Each organization from outside of TTUHSC El Paso needs a point of 
contact which will be their champion and communicate anything to the 
council. 

• The CDI will need volunteers from its members to become the point of 
contact for these outside organizations. 

• The following members volunteered for the groups. 
o Tiguas: Dr. Montgomery 
o Mescalero: Dr. Brower 
o Jack and Jill: Dr. Sainte-Thomas 
o Black Greek Organization at UTEP: Dr. Sainte-Thomas 
o Black El Paso Voice: Dr. Montgomery 

•  
VI. SOCIAL JUSTICE 

Blake Busey, D.O., Chair 
Mayra Morales, M.B.A. 
 

INCIDENT REPORTING SURVEY:  
Part of the CDI’s charge is to address the concerns on systemic racism in health 
care recommendations report. One of those items included incident reporting, 
which the council agreed to survey the campus on.  Dr. Busey asked for Mayra 
Morales to give an update on the incident reporting survey  

• There weren’t many edits from Dr. Christiane Herber-Valdez, and the 
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survey content didn’t change. 
• The survey will be distributed to everyone on campus through OIRE. 

CDI AND CAMPUS EVENTS 
CDI leadership feels the need that all diversity and inclusion topic being 
presented at the university be run by the CDI or the ODIGH. Being so leadership 
is planning on meeting with CME to takes the necessary steps to make this 
possible. CDI leadership would feel we could better serve our campus if we 
collaborate and have the CDI presence on these events. 

• Mayra received a call from Cynthia, she had a few ideas on how to get 
involved.  

• Discussed with her that the CDI and ODIGH should be notified if there’s 
other department having events of presentations with content on 
diversity, cultural competence. 

• Objectives should meet the CDI goals 
• She had programming idea; the concept is having Diversity champion. 

Teaching individually that do the programming.  
• They would be trained to recognize the content so when they are 

interested in bringing in a presenter, they are in the know already, and 
they can then notify us.  

• For the ones that are not they would ask if the contend has been vetted 
by the CDI or ODIGH. 

• The issue on diversity training is that we don’t know what is being 
presented and we are not sure if what is being shown matches to the 
CDI and ODIGH mission. 

• Meeting will be scheduled to meet with Ms. Juarez to review what we 
discussed 

TASKFORCE RECOMMENDATIONS: 
Dr. Busey and Mayra describe issues on the report and step that need to be 
taken to improve retention of students, and faculty and the overall responsibility 
of individuals on campus. To create a well respect reputation of our diversity 
goals and mission.  

• There are some bigger issues on the report that need to be addressed. 
• Being that the report is extensive, we can suggest addressing some of 

the issues through initiatives. 
• The CDI needs a game plan to tackle the reports concerns.  
• How do we structure it so that the whole council is going through the 

whole report and addressing every concern? 
• There’s important topics that the institution needs to address.  
• We need to start lines of effort and implementing educational aspects, 

speaking to Dr. Aung and Cynthia Juarez to know how do we onboard 
staff, student, faculty, and our administrators? 

• Next piece is to get imbedded in to those areas and show how this will 
create a more inclusive community so people will stay. 

• More data on who stays and who many leave regardless if they come 
from El Paso or not.  

• Increasing diversity and inclusion, we need to create a fertile ground to 
want people to want to stay. This will be one of our long-term goals.  

• It’s a 10-page document and we need short-med-long term goals. 
• Make sure the reputation we have on diversity is established before we 

bring people and they have a bad reputation going out.  
• We need to create accountability, with an anonymous reporting system.  
• At the individual levels it is hard calling out when someone is being 

discriminated against or something is going wrong. And ensuring 
someone is being treated fairly.  

VII. ROUNDTABLE DISCUSSION 
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Council The council discussion ensued:  
• If you are all a part of a groups on campus that deals with diversity, and 

inclusion we need to make sure we are engaging with those people and 
getting their perspectives.  

• Dr. de la Rosa will have a conversation with Dr. Lange about having both 
a diversity council (CDI) and a diversity committee.  

• Originally PLFSOM had a diversity committee that reported directly to 
faculty council. 

• That where the idea of having a campus wide council. 
• Faculty council does have that on their bylaws and conversations that 

have been had with Faculty Affairs, they’ve been made aware that our 
council covers all of what those bylaws require.  

• Dr. DLR feels uncomfortable with having both a council and a committee 
as there would overlap on what both groups are doing.  

• The goal is to maybe edit or remove the section of faculty council’s 
bylaws that states anything about the diversity committee.  

• We can just have representatives that can then report to faculty council.  
• Once more information is available it will be presented to the CDI. 
• Next meeting, we need everyone to have read the student report. So, 

we can assign individual to spearhead certain portions of the report.  
o Develop a long-term plan. 

VIII. SET NEXT MEETING AGENDA 
Council The council discussed agenda items for the next meeting: 

• Introduce Faculty Senate Representative: 
o Gloria Loera, D.N.P., R.N., NEA-BC 

• Review Diversity Statement and vote for approval 
• Townhall Structure 

o Create sub-committee 
• Update on CME meeting 
• Review racism statement 

IX. ADJOURNMET 
 Dr. Busey, Chair of the Council on Diversity and Inclusion adjourned meeting 

at 12:56 p.m. 
 
 
 
 
 
_____________________________________________ 
Blake Busey, D.O. 

Council on Diversity and Inclusion Chair 


